
 

 

FareChance Programme Referral Criteria Summary 

 

Eligibility Requirements: 

1. Age Range: 18-25 years old. 

2. Employment Status: Not currently employed. 

3. Education Status: 

o Can be in part-time education or enrolled in another course/programme. 

o Must be available on designated programme days (Mon, Tues, Thurs). 

4. Commitment: Able to commit to 9-12 hours per week. 

5. Location & Travel: Able to travel to the Vale Lane Warehouse in Bedminster, 
South Bristol. 

6. Barriers to Employment, Education, and Training: Must have additional barriers 
in accessing these opportunities. 

7. Independent Learning: Must be capable of engaging in independent tasks and 
learning. Please see below about additional support.  

8. Work Environment Suitability: 

o Comfortable working in a warehouse with physical tasks and machinery. 

o No significant current drug or alcohol use; individuals in recovery are 
encouraged to apply. 

o Willing to work safely, professionally, and responsibly. 

o Open to working in a diverse team of up to 8 participants. 

9. Career Interests: Especially suitable for those interested in warehouse logistics, 
food distribution, environmental issues, social engagement, and charity work. 
Referrals with other career goals are also welcome. 

 

Additional Support & Programme Details: 

• SEN Referrals: Special Educational Needs (SEN) referrals are considered 
individually, including a review and taster session to assess support needs. 

• Higher Needs Support: Up to two spaces per cohort are available for participants 
needing 1-1 support in reading, writing, or other tasks. 

• Travel Expenses: Up to £8 per person for travel expenses. 



 

 

 

• Work Safety: Participants must be able to work safely around large machinery 
and vehicles, adhering to regulatory and safety guidelines. 

• Physical Health: The programme includes manual handling and other physical 
tasks, so participants should be physically healthy. Accommodations may be made 
based on disclosed health conditions. 

Application Process: 

There are four brief stages for the application process. A decision on your 
application made me made at any stage. 

1. Initial Review: Employability Leads review referral forms and risk assessments. 

2. Phone Call with Referrer: To discuss suitability and criteria alignment. 

3. Taster Session: An invitation to the young person for a taster session. 

4. Final Decision: Successful participants will be contacted with an offer to join the 
programme. 

FareChance Programme Structure: 

The FareChance Programme provides a balanced approach combining employability 
skills, personal development, and hands-on work experience. It is delivered over three 
days each week, specifically on Monday, Tuesday, and Thursday. 

Weekly Schedule: 

Monday & Tuesday (9.30-2.30): 

o Focus: Employability Skills & Personal Development. 

o Activities include structured sessions to enhance job readiness, build self-
confidence, and develop essential life and professional skills. 

Thursday (Times TBC): 

o Focus: Practical Work Experience. 

o Known as the FareChance Take-Over, participants manage and run the full 
warehouse operation, allowing them to apply skills learned, work as a 
team, and gain real-world experience in logistics, handling, and warehouse 
management. 

The group of 8 participants will be split up into two groups on a Mon and Tues, with all 8 
coming together on the Thursday. Participants must be flexible with availability over all 
three days as on occasion the group come together on a Mon and Tues for training. 

This programme is designed to support young people who are facing barriers in 
employment, education, and training, and is particularly suited for those interested in 
hands-on warehouse work and a variety of socially impactful roles. 

 


